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ABSTRACT
Discipleship through Small Group Ministry in a
Congregation of the Church of God (Anderson)
by
Robert J. Brink Jr.
The purpose of this project was to design,
implement, and evaluate a thirteen week discipleship
program in a congregation of the Church of God
(Anderson) . The project would demonstrate that a
Christian can grow toward spiritual maturity through the
structured disciplines of Bible study, prayer, personal
sharing, and outreach training, as practiced in small
groups .
This study employs the explanatory model and
utilizes an experiment that can be duplicated by other
congregations in the Church of God (Anderson) . Applying
a pre test and a post test to both an experimental group
and a control group, composed of participants from the
Calvary Community Church of God in Alexandria, Indiana,
raw data were gained for statistical analysis. These
data were evaluated using the Mystat system for
statistics .
The pre test and the post test results demonstrated
the effectiveness of the discipleship program. Seventy-
five per cent of the participants in both groups
experienced an increased sense of spiritual well-being.
Concurrently, an accountability factor including regular
attendance at thirteen structured sessions was
introduced into the experimental group to determine its
affect upon the development of spiritual maturity. The
results indicated no significant difference between the
experimental group and the control group.
Important in creating a cyclical system for
promoting Christian discipleship, this project encour
ages spiritual growth, prompts behavioral change and
promotes developmental opportunity. Weaknesses,
however, were revealed in a group participation limited
by the size of the congregation, the lack of a true
random selection process, and a restricted number of
groups .
The project verbalized elements of doctrine impor
tant to a congregation of the Church of God. The
majority of participants in both experimental and con
trol groups were spiritually enhanced and challenged to
greater ministry.
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CHAPTER 1
Introduction
Leroy Eims charges the Church with investing its
resources in maintaining itself while failing to fulfill
its biblically mandated task in disciple making. He
illustrates this by comparing it to a manufacturing
operation .
Visualize a large manufacturing plant in
(any city) that produces shoes. The manage
ment has invested great sums of money and many
man-hours into the plant to produce the finest
shoes possible. Money has been spent on
salaries for the employees, machinery for
shoemaking, and materials from which the shoes
are to be made. The plant is now in operation
with hundreds of workers scurrying to and fro.
Machines are running full blast, and activity
is at a maximum.
One day the president asks the production
manager, "How many shoes have you produced so
far?"
"None," the manager answers.
"None!" the president exclaims. "How long
have we been in operation?"
"Two years .
"
"Two years? And still no shoes?"
"That's right," the manager says, "no
shoes, but we are really busy. In fact, we
have been so busy that we are all nearly tired
out" (59).
Similar to Eims's manufacturing plant, a number of
churches have been so caught up in being busy that they
no longer hold themselves accountable to the "Great
Commission: "
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Therefore go and make disciples of all
nations, baptizing them in the name of the
Father and of the Son and of the Holy Spirit,
and teaching them to obey everything I have
commanded you. And surely I am with you
always, to the very end of the age (Matt.
28:19,20) .
This passage is surely a mandate for disciple making.
Jesus was telling His followers to obediently partici
pate in the discipling process. Later in the scrip
tures, Jesus explains further, "If you hold to my
teaching, you are really my disciples" (John 8:31).
Jesus' followers were to be disciples as well as to make
disciples. Such a relationship is borne out of
obedience. "In other words, a disciple is one who, in
his daily conduct, holds to, abides or lives by the Word
he has learned from Christ" (Churches Growth Group 7).
Responding to the perceived failure of the
organized church to be actively involved in disciple
making, the purpose of this project was to design,
implement, and evaluate a thirteen week discipleship
program. Thus, this project attempted to demonstrate
that through a planned program of discipling using small
groups in a local church, a Christian can grow toward
spiritual maturity, by means of structured discipline in
Bible study, prayer, personal sharing, and outreach
training.
Nature and Scope
"Disciple making," "discipleship," and "discipling"
are terms used interchangeably to describe what Allan
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Coppedge calls a process that is a key to God's plan for
strengthening the church and reaching the world (14) .
The discipling process used in this study was designed
for implementation in the Calvary Community Church of
God (Anderson), Alexandria, Indiana.
Calvary Church is a congregation located in small
town mid-America. Traditionally, Calvary's ministry has
been determined by a constituency that has both a rural
heritage and a blue collar lifestyle. A designed
discipleship program was introduced into this local
church and invited participation from its membership.
Evaluation of the program's effect upon the spiritual
growth of those involved in the small group effort
provided insight into the possible effectiveness of
discipleship within Calvary Church.
Limitations
Several factors imposed limitations upon the study:
the time frame, the size of the congregation, and the
resources available to the congregation. Other external
factors such as world events and community concerns
likewise limited the project and its generalizability .
Charles Lake addresses the time frame limitation in
a discipleship program designed and implemented within
the Community Church of Greenwood in Greenwood, Indiana.
"An evaluation conducted among those completing the
first course," he writes, "revealed the conclusion that
fourteen weeks was too long" ("Biblical Basis" 65). But
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he writes later that "the goal of Ephesians 4:13 should
always be kept in view. 'The measure of the stature of
the fullness of Christ' is the ultimate objective" (90).
When one considers Lake's ultimate objective: meaningful
behavioral change, anything less than thirteen weeks
appears unsatisfactory. Michael Dibbert and Frank
Wichern support this conclusion. They declare, "A
characteristic of maturity involves a commitment to
living in the present while developing and pursuing long
range goals" (29) . For the purpose of this study,
thirteen weeks seems to serve as a reasonable time frame
for a discipleship program. Of course, the exact time
frame may depend upon the expectations of the program
designer, the leadership implementing the program, and
the commitment level of the participants in the group.
Another limiting factor in this study was the size
of the participating congregation. According to the
Church of God (Anderson) , Calvary Church is a small
congregation. Leadership projected that the number of
participants will be somewhat limited in a congregation
whose 1990 average Sunday morning worship attendance was
eighty-four. Leadership expected, based upon Wednesday
evening adult attendance, that about twenty per cent of
the Sunday Morning attendees would part icipate . *
1 The average number of weeknight adult
participants divided by Sunday Morning attendance.
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In a small congregation the resources available for
use in ministry are limited. Restricted by the lack of
available trained leadership and a shortage of author
ized financial support, only one experimental group and
one control group participated in the project. These
two groups allowed for reasonable comparisons of data.
Task
"Intending to acquaint readers with the religious
beliefs that helped to shape and mold the Church of God
(Anderson)" (1), Arlo Newell, Editor-in-Chief of Warner
Press, writes that "the beauty of God's Church is the
unity that comes from a common experience of holiness,
producing lives obedient to Christ, the head of the
Church" (3). John Smith, former historian of the Church
of God (Anderson) concurs as he writes, "The essence of
Christian discipleship is that one becomes an eager
student of Christ the master teacher, reflects his
spirit, is captivated by his ideal, and is led to act in
accordance with his teachings" (169) . Stated simply,
"discipleship thus means responding to Jesus' call,
taking on his yoke (work) , and learning from him" (169) .
Recognizing that many biblical patterns for discipleship
are legitimate, the design for this project included
this acknowledged Church of God definition.
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Adjustments that consider socio-economic, cultural,
and congregational traditions aided in determining the
project's final design. Reminding ourselves that small
group ministry takes many forms and has as its focus a
variety of objectives, and since any discipleship
program has goals which determine its form and type,
setting the goals and limitations of these small gx-oups
were essential to establishing the final project form.
An inherent goal of discipleship ministry was to
create spiritual growth within the lives of partici
pants. Daniel Malone, in a study on Mark 10:23-31,
proclaims, "Discipleship means repossession by the
spirit of Christ" (86) . Spiritual growth is movement
toward Christlikeness . This is affirmed by the Apostle
Paul in Ephesians 4:13, "Till we all come in the unity
of the faith, and of the knowledge of the son of God,
unto a perfect man, unto the measure of the stiiture of
the fullness of Christ." Lake agrees and states that
"Christlikeness is the priority" ("Biblical Basis" 47).
Is discipleship an option for believers (Willard
24)? No, rather than an option, it is a mandate.
Discipleship stimulates the development of spiritual
maturity and that is a biblical task (Dibbert and
Wichern 11). This, rightly established, can produce an
effective church with a far-reaching redemptive impact
upon the world (Lake "Biblical Basis" 4) .
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The "Spiritual Maturity Index," designed by Craig
W. Ellison in 1983, was used to measure the findings.
Ellison's "Index" is described in a subsequent chapter.
Model and Method
This study used the "explanatory" model (True 71-
77) .2 It utilized an experiment that can be duplicated,
considering the external variables, by other congrega
tions in the Church of God (Anderson) .
Components of this project/dissertation included an
introduction; a review of literature; a discussion of
the theoretical framework; a presentation of the method;
an analysis and interpretation of results; theological
reflections; and a summary which included implications
for future research. Each of these components served as
individual chapters.
Chapter 1. The introduction served as a brief
overview of the project. It gave structure and form to
the entire effort..
Chapter 2. Answering the research question
requires that adequate attention be given to the results
of prior investigations. Thus, this chapter emphasized
2 Characteristics of this model includes the
utilization of a reputable experiment and depends upon
indicators gained through pre- and post-testing. Con
trol and experimental groups are used to gain raw data
for statistical analysis of the results. This model is
useful for testing informed guesses, enabling a
cause/effect analysis, and for generating fresh
hypotheses .
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the large context of evangelical Christianity that
provides resources utilized in discipleship ministry.
This chapter categorized that literature and indicated
its effect upon this study -
Chapter 3. The material gathered served as
resource information that determined the course of this
project. The findings from the review of literature
were analyzed. This analysis provided direction, aided
in avoiding the mistakes of others, and served as a
refining process.
Chapters 4 and 5. These chapters explained the
design of the project, including the implementation of
the experimental and control group ministry. It
included the validation process for the program using
the "Spiritual Maturity Index." Following the pre test
and the post test, the statistics were compiled and the
results analyzed and interpreted. The data were
evaluated using the MYSTAT system for statistics.
Chapter 6. This chapter addressed doctrine and
reflected theologically upon the project's design and
implementation. Chapter 6 considered the continued use
of a discipleship program within the church's perpetual
ministry.
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Chapter 7. In this last chapter, Summary and
Implications, the learning that emerged through the
process was presented. Questions raised by the study
were indicated, revealing elements that require further
research work.
Results
The results of this study proved directly
beneficial to the members of Calvary Church by allowing
them focused opportunities for discipleship training.
Pastors and other researchers should find use for this
study in understanding certain dynamics in the disciple
ship process when applied in conservative, Wesleyan
holiness congregations. Further, some applications of
the program may prove useful in implementing disciple
ship training, especially in congregations of the Church
of God.
One reason for discipleship ministry is spiritual
growth, a topic expounded through preaching and
teaching, and an issue throughout history. Such growth
has been the focus of worship and wars, fellowship and
facilities, and learning and labor. By determining a
way to foster spiritual growth more effectively, the
Church accomplishes its purpose and brings glory to God.
Jesus made a similar point when He said, "Let your light
shine before men in such a way that they may see your
good works, and glorify your Father who is in heaven"
(Matt. 5:16). Therefore, a discipling ministry that
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enhances the focus on spiritual growth and produces
measurable growth can be of benefit to the entire
Christian community.
Another potential value determined by the pace of
current society is the wise stewardship of time. The
knowledge of a program's effectiveness permits a more
judicious use of one's time and energy. Programs that
have little benefit but require great amounts of effort
can be restructured, allowing for greater success.
This study also has an important impact upon our
understanding of church growth. For example, Donald
McGavran asserts that the Christian task "is an
enterprise devoted to proclaiming the Good News of Jesus
Christ, and to persuading men to become His disciples
and dependable members of His church" (26) . The task is
discipleship that fosters a developing Christian
maturity (Gibbs 58). Such maturity affects numerical
and financial growth as well, resulting in increased
ministry opportunities.
A pastor, having this information available, can be
more productive in developing goals, strategies, and
policies. The resultant information determines
structure for recruitment and training, and affects the
maintaining of personnel and programing. In summary, a
measurable evaluation of performance allows for greater
effectiveness. Therefore, clergy and congregations may
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use this study as a tool for evaluating the success or
failure of their small group efforts.
Contextual Setting
The contextual setting was important to the inter
pretation of this study. Thus a knowledge of the Church
of God was helpful and necessary. The Church of God
(Anderson) is a non-denominational fellowship of
congregations with a Wesleyan holiness perspective.
Since each congregation is autonomous, there is no
ecclesiastical structure binding two or more of these
congregations together. This ecclesiology allows for
freedom in ministry styles and variety in theological
understandings .
The Church of God has no written creed. Histori
cally, the Church of God has taken a non-credal
position, but through the years has developed a non-
written credal understanding that is accepted in vir
tually every participating congregation. Therefore,
because of its national and worldwide organizational
structure, the Church of God may never present an
official, written credal statement. Its doctrinal
stance, however, is proclaimed through a commonly used
phrase, "The Bible is our rule of faith" (Nicholson
453) . Accordingly, the Church of God expresses a
mainstream Christian theology.
Calvary Community Church of God is new to this
fellowship of churches. Affiliation was voted in 1990
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after a process of dialogue and information sharing. As
an affiliated congregation, Calvary Church retained its
autonomy and participates only by choice.
As an autonomous body, programs and ministries were
initiated from within, though the model may come
straight out of denominational structure. Since a
formal doctrinal statement is missing in most of these
Church of God congregations, a great need for a
systematic study surfaced that addresses the unwritten
creed using a method that promotes spiritual growth.
Conclusion
This project/dissertation sought to identify and
analyze elements of doctrine important to a congregation
of the Church of God and to create a model for disciple
ship. Participants in this program were spiritually
enhanced and challenged to greater ministry.
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CHAPTER 2
Review of Literature
The Bible stands as the literary foundation on
which to build an intelligent understanding of Christian
discipleship. As stated earlier, followers of Christ
are to make disciples. Elements of the Great Commission
disciple making process are evangelism, public testimony
(baptism), and teaching (Matt. 28:19-20). The New
Testament expands the list which, to name a few,
includes being fishers of men (Matt. 4:19), being
witnesses throughout the world (Acts 1:8), and being
doers of good works (Matt. 5:16).
Coppedge claims that discipleship is rooted in the
Old Testament. "Clearly seen in Exodus, the book offers
more than an early history of the people who later
became the Jewish nation; it reveals the essential
principles for those who desire to be God's people
today" (19). Exodus sets forth God's objectives for His
people and spells out the strategy for accomplishing
them. This strategy includes learning to live under the
authority of God (30), learning to live in fellowship
with others who seek to follow God (33) , and learning to
live in faith (35) . James Massey explains how
discipleship and faith are joined: "Christian discipline
is a way of being obedient; it is faith exercising
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itself, affirming what it sees and holds in value as the
work of God in the soul" (19-20) .
Discipleship
Discipleship is a discipline whereby the Christian
believer is taught or admonished to become more
Christlike in nature and activity. Dwight Pentecost
addresses this concept in Design for Discipleship as He
explains that Christian discipleship requires an
obedience to Christ's teachings (16). Dietrich
Bonhoeffer, in his classic. The Cost of Discipleship,
reiterates a similar position. A disciple must rise and
follow Christ (55). He says, "Christianity without
discipleship is always Christianity without Christ"
(52). Therefore, the believer seeks Christlikeness. A
developing Christlikeness is a process encouraged and
modeled by Jesus. A. B. Bruce, writing about those
first disciples, explains, "The twelve arr-ived at their
final intimate relation to Jesus only by degrees" (11) .
The twelve experienced a discipling process that
fostered behavioral change. Other books that support
this contention include Jesus and the Twelve by Robert
Meye, and Call to Discipleship by Juan Carlos Ortiz.
While Christian discipleship requires obedience, it
is not simply a discipline of works. Leslie Weatherhead
explains it by saying that "the normal life of the
Christian is a life of fellowship. A normal and full
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Christian life cannot be lived alone" (63) . Weather-
head's Discipleship and Ray Stedman's Body Life
emphasize this fellowship element. As an essential part
of early Christianity this fellowship element is
necessary today (Stedman 107) .
Leroy Eims also believes that "a growing Christian
needs fellowship" (64) . His book emphasizes both the
relationship of believers with one another and the
relationship of believers with God. "Inwardly," he
writes, "people must be motivated to have fellowship
with Jesus Christ, and outwardly they must become
witnesses for Jesus Christ" (51). Thus, fellowship is
linked with both discipleship and evangelism.
Evangelism
"In evangelism, the church as the body of Christ is
believed to be divinely instituted to play an important
role in the preparation of a people for God's eternal
kingdom" (Lake "Biblical Basis" 10). This concept,
drawn from Lake's Biblical Basis for Discipleship, is
supported by a large body of literature related to the
study of evangelism as a discipline.
Director of Trinity Evangelical Divinity's School
of World Mission and Evangelism, Robert Coleman provides
a purpose statement for evangelism. In The Master Plan
of Evangelism, Coleman claims that Jesus had a clear
objective. "He intended to save out of the world a
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people for Himself and to build a church of the spirit
which would never perish" (17) . In Dry Bones Can Live
Again , Coleman declares that "evangelism thus becomes
the controlling purpose in a properly functioning church
body, for it was the motivating purpose in our Lord's
Body" (81), Because of that evangelism effort, a young
disciple, newly converted in Christ, needs a warm
association within the church. As an element of
discipleship, "the small group fellowship is the most
natural way to provide this environment" (121) .
The dynamics of conversion, alluded to by Coleman,
are important to evangelism. Peter Toon's Born Again a
Biblical and Theological Study of Regeneration, and
George E. Morris', The Mystery and Meaning of Christian
Conversion provide insight. They explain that whether
conversion is a reference to the contemporary expression
of being "born again" (Toon 166) or to a "radical
transformation" (Morris 171), conversion demonstrates "a
changed relationship with God" (171) .
To appreciate the converting work of Christ in the
present, it is helpful to understand the history and
theology of evangelism in the early church. Michael
Green helps the reader recognize elements essential to
the evangelistic thrust of this early effort. Elements
such as an "expectation of the imminent return of
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Christ" (Green 265) and a "loving gratitude to God" were
"the main driving force behind the Christian mission"
(239) .
David Barrett provides a parallel study in
evangelism. His book focuses upon the development of
the word "evangelize," while Green's affinity is to the
history and theology of evangelism. Barrett asserts
that evangelism is an activity of the Christian
community toward those outside that community (14) . For
this reason, evangelism is enhanced by the discipling
process .
Theology
Thomas Oden unpacks the multidimensional aspect of
Christian theology in explaining the dual task of
discipleship and evangelism. Oden proclaims that "the
Spirit calls us to use all our available knowledge of
human motivation, democratic procedure, and social
process to order and enable Christian mission" (161).
Oden ' s proclamation issues a challenge to every
Christian calling for the best of his or her ability in
obedience to the will of Christ.
Such obedience is demonstrated in a mutual
accountability that is crucial for any kind of serious
training and discipline (Coppedge 74) . Ray Anderson
mirrors the sentiment in a compilation of doctrinal
essays declaring that "the Church does not exist by
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itself as a special creation of the Spirit nor does it
have an independent life of its own" (212) . The Church
is a body united in all its parts and united with
Christ. In Mere Christianity, C. S. Lewis agrees "that
the whole mass of Christians are the physical organism
through which Christ acts-that we are His fingers and
muscles, the cells of His body" (65). He goes on to say
"the Church exists for nothing else but to draw men into
Christ, to make them little Christs" (169). The Church
apparently exists, in major part, for discipleship and
evangelism .
This understanding of theology promotes a united
body, in function and in being, Anderson affirms the
source and the goal of the Church as being in "the
eternal love of God which has overflowed in the creation
and redemption of the world" (199) , Discipleship
encourages Christ
'
s love and Lawrence Richards reaffirms
the relationship as one of nurture (120) , This
commitment to nurture provides a foundational base for
discipleship ministry.
Spiritual Direction and Forniation
Building upon the above stated position that
nurture provides a foundational base for discipleship
ministry, Tilden Edwards argues that small groups can
serve as a Christian resource for spiritual direction
(96) . Small groups have often been ignored as a
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resource for such direction. In Spiritual Friend,
Edwards charges the Christian community with "the
neglect of a careful oral tradition of spiritual
guidance" (101). In response he encourages a "mutual"
(106) direction and promotes a "self -stripping of
illusion and sin that frees us to be ever more
transparent and truly present with someone" (129) . In
effect, Edwards promotes small group ministry.
Spiritual formation is not an easy task. Reginald
Johnson acknowledges the effort, recognizing that the
process necessary to spiritual formation is often
arduous. Spirituality does not mean taking the path of
least resistance" (31). In Celebrate My Soul, he
describes a process that may enhance spiritual growth.
"By discovering our own soulprint or personality type,
we can appreciate our God-given attributes, identify
some of our special areas of vulnerability and weakness,
and discover the kinds of resources which might be most
conducive for nurturing our relationship with Christ"
(20) .
In When the Heart Waits, Sue Monk Kidd agrees with,
but goes beyond, the position taken by Johnson. She
recognizes the difficult transition involved in
spiritual formation. "Crisis, change," she writes, "all
the myriad upheavals that blister the spirit and leave
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us groping-they aren't voices simply of pain but also of
creativity (13) .
Robert Mulholland supports Kidd's assertion. "I
have come to realize," he says, "that the primary work
of God's grace in our lives is to liberate us from this
destructive bondage to the crust of self in order to
shape us into wholeness" (111) . Christians have not
reached the peak of their spiritual experience but
rather the crest of one hill, only to find another to be
climbed. In Shaped by the Word, Mulholland explains:
"The goal of the work which God seeks to accomplish in
our lives, is that we should find our cleansing,
healing, restoration, renewal and transformation in an
increasing likeness of our being and doing to that of
Christ" (30) . Such an involvement is the ministry of
discipleship .
Spiritual direction is an effort that fosters
wholeness. Leech explains that in spiritual direction
wholeness is encouraged through healing and
reconciliation (187) . He declares in Soul Friend that
"the spiritual life is the life of the whole person
directed towards God" (34) . This focus on wholeness and
Christlikeness is a process conducive to the discipling
effort .
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Small Groups
As Edwards has suggested, a popular format used for
discipling is that of small groups. Paul Yonggi Cho ,
pastor of the 600,000 member Full Gospel Central Church
in Seoul, Korea, initiated home cell groups as a vital
link in the evangelizing, discipling process. These
"cell groups give every church member an opportunity to
participate in the ministry of his church and to bring
revival to his own neighborhood" (vi) . Cell groups
promote meaningful involvement, and an essential element
of the world's largest congregation (50). Cho ' s book
Successful Home Cell Groups outlines his procedure so
that others might follow his example.
Another book that promotes small group dynamics is
Growth Groups by Dibbert and Wichern. Realizing that
different groups will have different emphases, they
therefore encourage the formation of growth groups. "A
growth group can function as a catalyst for ministry and
outreach by getting members involved in sharing their
faith, supporting missions, and doing good works" (21).
Growth groups, they declare, consider both rational (66)
and relational theories of change (67) that are
important, since change is an expected outcome of group
participation. In Joining Together, David and Frank
Johnson explain that "a group may be defined as a
collection of individuals who join together to achieve a
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goal" or "as a collection of individuals who are trying
to satisfy some personal need through their joint
association" (6). From a sociological perspective,
Johnson and Johnson help the reader to discover the
importance of group interaction and the dynamics
involved in its actual function.
Church Growth
Church growth is another discipline affected by
Christian discipling. McGavran, the father of the
Church Growth Movement, recognized that discipling and
evangelism, when performed effectively, produced pos
itive results in church growth (241) . George Hunter
also regards discipling as an element for church growth.
In To Spread the Power, he encouraged discipleship
principles. Hunter argues that the church has a
threefold mission. "First, to be a prophetic church.
Second, to be a serving church. Third, to be a
communicating church" (140) . To this he adds the
element of fellowship (134) . These four elements serve
as components of the discipling process.
Two other "church growth" books providing insight
for this study include Peter Wagner's Strategies for
Church Growth, and Lyle Schaller's Growing Plans.
Wagner recognizes modern disciple making as the
educating and nurturing of "Christians who need to be
helped along the continuing road of Christian
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discipleship" (Strategies 52-53) . Schaller challenges
the local congregation to consider its purpose,
priorities, and vision (Growing 62).
Leadership
Wagner and Schaller also address leadership in the
church. While closely allied to church growth,
leadership must be regarded as a separate discipline.
According to Wagner, it is a response to Schaller's
church growth challenge (Leading 87). "Leadership,"
Wagner writes, "cares about effectiveness. . . .
Leadership decides where we are going and why" (87). In
Getting Things Done, Lyle Schaller agrees, claiming that
leadership is a key to church growth and to successful
discipleship. He says, "An effective leader knows both
how to motivate individuals and also how to create a
closely bonded and unified group of people who share
common goals and display a strong loyalty to that
organization" (109) .
The ability to motivate people is an important
element in group management. Warren Bennis and Burt
Nanus investigate ways in which leadership affects such
management. "Effective leadership," they say, "can move
organizations from current to future states, create
visions of potential opportunities for organizations,
instill within employees commitment to change and
instill new cultures and strategies in organizations
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that mobilize and focus energy and resources" (17). In
turn, they recognize that "the absence or ineffec
tiveness of leadership implies the absence of vision, a
dreamless society and this will result at best, in the
disintegration of our society (228) .
Effective leadership uses sound management
principles. Lindgren and Shawchuck address the issue in
a study of systems theory. In conjunction, Peter
Drucker writes that "the key to building an organization
. . . is organizing the work so everyone feels essential
to a goal they believe in" (190) . Success is reached
through sound management practices and through the
involvement of people.
Handbooks
A study on discipling may also include a number of
resource handbooks. Some such handbooks are published
by para-church organizations like Churches Alive, and
the Billy Graham Evangelistic Association. Others are
the work of a particular author such as Charles Lake's
Discipleship Training and Winkie Pratney's A Handbook
for Followers of Jesus.
Some handbooks are sponsored by denominational
bodies such as The Church of the Nazarene. Together
they center on a discipling focus that challenges the
church. "It is the duty, responsibility, and privilege
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of every born-again believer not only to be a disciple,
but also to be a discipler" (Dynamics preface) .
The duty, responsibility, and privilege is to be
addressed by the local congregation. Handbooks, such as
these, provide the local body with the formational
structure for a variety of discipleship programs. Hand
books provide a "nuts and bolts" approach to disciple
ship that is usually offered after a brief but precise
theological presentation. A number of churches have
found this information helpful in designing and imple
menting their own discipleship programs.
Conclusion
The task of discipling is significant and involves
every believer. Discipling is affected by a multitude
of disciplines, each discipline helping to frame a
process initiated as a biblical mandate. Literature
from these various disciplines enables the researcher to
appreciate varying perspectives and to develop more
productive hypotheses for enhancing discipleship
methodology.
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CHAPTER 3
Foundational Theory
Discipleship from the Christian perspective is not
fashionably unique and cannot be viewed as a contem
porary effort at solving age-old problems. John R.
Donahue is convinced the discipling concept is taught in
the gospel writings as a biblical discipline.
"Discipleship in Matthew," he claims, "is not simply
saying "Lord, Lord,' nor is it manifest in the power to
do mighty works (Matt. 7:21-25); rather, the true dis
ciples are those who are to hear and put in practice the
words of Jesus (Matt. 7:24)" (75).
Discipling is a necessary process in the develop
ment of Christian maturity. Lake says, "The great
commission is never completed until new converts are
made into disciples" (Discipleship 1), making
discipleship a priority process for the believer in
Christ. "The true meaning of discipleship thus is
response to Christ's lordship" (Bender 79).
Definition of Discipleship
A contemporary definition of discipleship is no
simple task since several perspectives must be con
sidered. Alfred Krass views discipleship as an
evangelistic effort. He says that "if we put Matthew
and Luke together, we find out what disciple-making
means. ... It means to announce to all nations
everywhere, in Jesus name, that God is calling people to
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repent and receive forgiveness for their sins" (43) .
Expanding the concept, Donahue presents discipleship as
a process of relationship building (78) .
Lake has a different perspective and defines
discipling "as the teaching and encouraging of spiritual
'babes' through systematic, personal and Spirit-directed
training, holding them accountable for discipline"
("Biblical Basis" 61) . This concept was accepted by
Douglas Talley and utilized in his "Plan for the Growth
of Westlake Community Church of God." The program
Talley adopted was "designed to enable students to
develop a daily devotional life and to learn and apply
basic biblical principles in their spiritual growth"
(189) .
A similar but broader perspective is presented in
the Nazarene discipleship manual. Wiseman teaches about
discipling that "the very word means that a person has
come to know Christ and is interested in becoming a
developing follower or pupil of Jesus Christ" (Intro
duction 3) . To this Churches Alive consultants add that
discipleship is a biblical teaching that glorifies God
(Growing 4). Discipleship, they say, is the missing
component in the "Great Omission" (5) . This "Omission"
is illustrated by the number of churches who practice a
distorted rendering of Christ's famous command from
Matt. 28:20, "teaching them . . . everything I have
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commanded you." Leaving out the words "to obey" they
have failed to acknowledge Jesus' call to accountability
(5) .
Christian discipleship requires accountability, it
"demands personalized vision, crystallized objectives,
and realistic methods" (Dynamics preface) . Dwight
Pentecost writes that "it does not take much of a man to
be a disciple, it takes all of him that there is" (39) .
Discipleship, therefore, requires a response to Christ's
call, an acceptance of a ministry role, and a mutual
accountability to God and other believers (Smith 169) .
"Being accountable means members of the body of Christ
care enough for one another to hold each other
responsible for practices which result in a developing
relationship with God, growth in His likeness, and
accomplishment of His work in the world" (Coppedge 75) .
Method of Discipleship
Commitment shared mutually is a biblical model for
discipling. This model involves sharing experiences and
giving of oneself for the sake of Jesus Christ" (Dibbert
and Wichern 18) . This biblical example is not the only
model. Lake studied five noted authors in the field of
discipleship and discovered a variety of acceptable
methods ("Biblical Basis" 55) .
Which method or approach is best? That depends.
Lake's research indicates that "those strong on a
biblical theology of the church appear to favor a group
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approach" (59) . Congregations with a similar theology
may find the group approach rewarding.
Johnson and Johnson define what is meant by a
group. They teach that "a groiip is two or more individ
uals in face to face interaction, each aware of his or
her membership in the group, each aware of the others
who belong to the group, and each aware of their pos
itive interdependence as they strive to achieve mutual
goals" (8). Dibbert refers to a growth group when he
says that they are "committed Christians who meet
together regularly . . . they are more than support
groups; they actively challenge members to grow" (12).
Group members have a responsibility to each other.
As discipling consultants explain, growth group members
can be likened unto skilled football players:
1. Submit to coach. Submit to the authority
of Christ and, in humility, to one another (Eph.
5:21) .
2. Are physically fit. Grow in grace and
knowledge of the Lord (2 Pet. 3:18).
3. Function as a team. Use their God-given
gifts to strengthen the team of believers (Eph.
4:14-16) .
4. Play to win. Engage in spiritual warfare,
over-coming the enemy in the power of Christ (2
Cor. 10:3, 4) .
5. Have fans . Attract people to Jesus Christ
through their example and words (Matt. 5:16)
(Churches Growing 37) .
Reginald Johnson calls the relationship the "Covenant-
Discipleship Model (136). These players make a
commitment to each other and a commitment to their own
spiritual growth.
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Form of Discipleship
Now that small group ministry has been identified
as an acceptable method for discipleship, some struc
tural elements that must be defined. These elements
give shape to the project and are vital components
within its ministry.
Size of Group
Johnson proposes that small groups can be a method
for creating discipleship among believer s , but he does
not propose a definitive group size (136) . Edwards
does. He says, "The best size I and others have found
for a long term group ranges between eight and twenty
people" (182). Groups fewer than eight "lose the
richness of diverse insight" and are affected more
significantly by absenteeism (182) . Churches Alive
limits the size even more, "We recommend . . . groups of
twelve to fourteen people. This size allows variety and
yet no one becomes a spectator" (Growing 16). Lake, on
the other hand, recommends eight believers to a group
but permits six to twelve participants ("Biblical Basis"
65) .
The Nazarene program does not emphasize group
dynamics but rather maximum participation. Wiseman, the
author, says, "It is important that you secure as many
participants as possible" (Introduction 4) , but Johnson
and Johnson disagree. "Optimum group size depends on
the group's tasks, the composition of its members, . . .
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the level of interpersonal and group skills of the
members, and many other factors" (367-368).
A consensus is impossible. Group size will vary
depending upon the chosen variables. Regardless, a
growth group will "tend to require greater commitment,
more honesty, more openness, and more involvement with
group members outside of group meetings" (Dibbert and
Wichern 12) .
Frequency of Meeting
A group, out of necessity, must meet periodically
to accomplish its core activities. Johnson and Johnson
name three:
1. Accomplishing its goals,
2. Maintaining itself internally, and
3. Developing and changing in ways that improve its
effectiveness (8).
Dibbert believes, "As a general rule, it is most feas
ible for most people to meet twice a month" (105) .
Tilden Edwards disagrees, believing that weekly meetings
would be the ideal (182). Churches Alive, Lake, Talley,
and Wiseman all agree with Edwards and favor a weekly
meet ing .
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Length of Meeting
After determining the dates for group meetings,
another question is raised. How long should each
meeting last? Again disagreement continues. Lake
speaks of a class hour ("Biblical Basis" 65), and
Wiseman concurs (Introduction 5) . Johnson and Johnson
assert that other variables must be considered,
including the time available (367-368) . Edwards
considers the variables and claims that one and half
hours is the bare minimum and that sessions could extend
up to three hours. "Shorter periods," he says, "allow
inadequate time for depth" (182). Here, Churches Alive
agrees, encouraging two hour sessions (Growing 17).
Duration of Meetings
An important element of groiap ministry is closure.
How long will the groups continue to meet? Churches
Alive consultants claim, "You need to help people count
the cost. The cost means a willingness to invest one
night a week for one and a half to two years" (17) . The
reason for this long period of time is a firm belief in
equipping for ministry (16) . This preparation for
service often requires a behavioral change that is not
accomplished overnight, and an extended period of time
is required.
The Nazarene program, using a designed curriculum,
proposes a flexible ten, fifteen, or twenty weeks
(Wiseman Introduction 5) . While the flexibility may
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work within this program it is a calendar extension
unacceptable to Lake. He is satisfied with groups that
meet for only nine week periods ("Biblical Basis" 65).
Tilden Edwards, choosing middle ground, is not proposing
a specific curriculum and therefore allows an increased
flexibility. "Ideally," he writes, "groups would meet
. . . for a committed minimum of six weeks and a maximum
of ten months" (182) . The longer duration would
facilitate the objectives proposed by Dibbert, including
the stimulation and encouragement for developing
"spiritual maturity" and "providing a context for
modeling and learning from the experiences of others"
(17) .
Format of Meetings
Each meeting must have substance. Structure will
vary depending upon theology, philosophy, and curriculum
used. Lake's class hour consists of: "(a) twenty
minutes of instruction, (b) ten minutes of assignment,
(c) ten minutes of accountability, and (d) twenty
minutes of body life" ("Biblical Basis" 65). The
Nazarene program conversely consists largely of a fifty
minute lecture (Wiseman Introduction 4). Churches Alive
parallels Lake's structure and divides their two hour
meeting into four basic parts. The first hour is spent
in Bible discussion. The second hour is spent in a
sharing time, outreach planning, and prayer (Growing 17-
18). Dibbert's sample format is similar including:
BRINK 34
" (1) interaction with God's Word, (2) personal sharing,
(3) prayer, (4) worship-singing and communion, and (5)
social gatherings" (106) .
Curriculum for Discipleship
Curriculum adds to the substance of the structure:
it must provide opportunity for nurture. "People will
believe more in knowledge they have discovered them
selves than in knowledge presented by others" (Johnson
and Johnson 19) . Discipleship groups must foster
individual participation and involvement in the
discipling process. "Materials need to be distributed
among group members in such a way that all members
participate and master the assignment" (370).
Churches Alive consultants require the
participation of each group member. "One must
faithfully study, attend and participate. It requires
no ability, just faithfulness" (Growing 17) . While a
particular curriculum is not required. Churches Alive
suggested that groups use "a Bible study workbook where
they answer questions by studying Scripture passages"
(17) .
The "workbook" format was not acceptable to Lake
and his congregation ("Biblical Basis" 65). A
curriculum was designed and written with a two-fold goal
in mind. This goal stated that "the church desired
every believer to 'orient themselves tovjard godliness'
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(1 Tim. 4:7) while learning a systematic method of
nurture which they could use in discipling others" (65).
Wiseman presents a curriculum that includes a
textbook, study guide, Bible, and manual of the Chiirch
of the Nazarene (Introduction 5). This material is
designed primarily for lecture presentation.
Diametrically opposed to such material, one finds the
Dynamics of Discipling curriculum to be a personalized
study that could be completed singly or in a group.
Conclusion
The various authors agree that discipleship is a
vital element in the Christian's continuing walk with
Christ. Definitions of discipling encourage a respon
sible response to Christ's teachings. Methods for
encouraging that response vary depending upon the
accepted definition, theology, and philosophy of
discipleship. One-on-one discipleship is accepted as
biblical, but a group process is encouraged.
Discipling groups can take many shapes and sizes.
Most agree that regular meetings are essential, that
they should last at least one hour, and include Bible
study, prayer, and personal sharing. These groups
should continue to meet regularly until their goals have
been attained.
During the group sessions, the curriculum used for
study is adjusted to meet desired goals. In that set
ting, individual preparation is required and the results
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are then shared with the group. Continuing interaction
among group members is intended and desired.
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CHAPTER 4
Method and Project Design
The local congregation of the Church of God
(Anderson) used to develop a design for discipleship and
provide opportunity for implementation and evaluation is
the Calvary Community Church of God in Alexandria,
Indiana. Founded in 1970, this congregation functioned
as an independent community church until 1989. In July
of 1989, Calvary Church accepted affiliation with the
Church of God (Anderson) . Discovering that they already
had a similar structure to that fellowship, the
transition was easy and without loss in membership.
According to the "Rules of Procedure," the actual
bylaws of Calvary Community Church of God, Article II
states the "Nature and Mission" of the congregation.
...IN ORDER TO GLORIFY GOD, WE UNITE TO
INSPIRE AND ENABLE EACH OTHER TO:
COMMUNICATE the gospel of Jesus Christ to all
peoples ;
TEACH and NURTURE persons of all ages in
Christian Discipleship;
WITNESS to the power of God to bring
salvation, healing, and wholeness to all
persons and relationships;
LIVE as responsible stewards within our
fellowship, our community, and our world;
The response to this mission has both PRESENT
and FUTURE implications, offering HELP in this
life, and HOPE for the life to come (1).
This "Nature and Mission" statement serves as the
standard against which all ministry is measured.
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History
In 1986, the congregation's Board of Administra
tion and the Board of Christian Education determined
that an intentional discipleship effort on a congrega
tional level was needed. Bible studies that focused on
discipleship were begun and several discipleship pro
grams were studied.
This concern for discipleship did not occur by
accident but was stimulated by a desire among church
members to become more Christlike in attitude and
action. After years of attending church and Sunday
School, many of the adult members remained biblically
illiterate. Several sessions of brainstorming helped to
determine that the congregation wanted this situation to
change .
A second concern of church leadership was a
creeping lethargy that was affecting congregational
fellowship. The Calvary congregation had always
provided numerous occasions for indulging in food, but
people would often eat and run, leaving quickly and
experiencing little interaction with others. Learning
how to encourage fellowship that lasts throughout the
week became a priority issue.
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Another issue was related to corporate worship.
During Calvary's worship services, fellowship and
sharing had been a special part of their tradition.
However, deep needs were being hidden and sharing was
becoming superficial. As a result, and because they
believed that Christianity demands an Intimacy among
believers. Calvary Church leaders sought for ways that
mutual sharing could be facilitated.
Sharing also has an impact on evangelism, and
though evangelism was preached and taught as an every
Christian responsibility, evangelism was practiced by
only a few. Recognizing the weakness, every effort was
made to find the keys that would unlock the doors to
Christian maturity and effective ministx^y. Enabling
laity to serve as ministers became an objective and goal
of the discipling effox"t.
After months of study and reflection, the program
by Charles Lake, Discipleship Training: A Ventxire in
Training and Accountability, was approved and
implemented. At this time a discipling director was
appointed, who along with the Pastor and Boards of
Administration and Christian Education, trained staff
and recruited participants.
The groups met once a week, usually at the church,
for nine weeks. During the nine weeks they studied
material that taught the basics of Christianity and the
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corresponding Bible sections. If members decided to
participate in a second group experience, a more
advanced study was provided. A total of four nine-week
cycles was made available for implementation.
The positive evaluations from each student
indicated the program was well received. Over forty per
cent of the adults in Calvary Church completed cycle
one, and nearly fifteen per cent completed all four
cycles .
After one year in discipling ministry, several
conclusions were reached. First, nine week cycles were
too short to facilitate behavioral change. Second, a
longer, more intense Bible study was needed. Third,
more time was needed to increase outreach effectiveness.
Fourth, though fellowship was strong throughout the
cycle, it qiaickly dissipated following the end of the
small group effort.
Concern was raised that Calvary's focus was upon
the discipline of discipling rather than upon the
creation of disciples. Program was more important than
people. Cho warns the Church to avoid such mistakes,
declaring that "one of the major problems of society
today is the depersonalization of human beings" (49) .
Individuals can be thought of as merely items to be
shoveled from one pile to another. A similar concern is
voiced by the Churches Alive warning to watch out for
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the "batch mentality." This kind of mentality assumes
that "I can take a batch of immature Christians, stick
them in one end of this program, and get a batch of
mature Christians at the other end" (Growing 15) .
Calvary Church initially assumed a batch mentality and
was disappointed by its first attempt at intentional
discipleship. Recognizing the pitfall. Calvary
recommitted to the ministry of discipleship and made
changes for increased effectiveness.
Prelect Design
The first groups at Calvary Church followed an open
membership style, allowing all who chose to participate
to do so. Staying with the group concept for subsequent
groups, church leadership, including pastoral staff, the
discipling director, and the Boards of Administration
and Christian Education, agreed to consider groups with
a closed membership designed to promote and facilitate
group interaction. The intent was to recriait interested
persons of different ages, sex, and marital status, and
from various stages of spiritual maturity, who would
accept mutual accountability.
This became extremely difficult, particularly on
the issue of spiritual maturity- The church leadership
tried to determine spirituality, but that required
leadership to arbitrarily select participants by a
criteria that lacked uniformity. Once the problem was
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recognized, leadership rethought their recruiting
position.
Another problem that presented itself was the
number of volunteers available for project
participation. Though Sunday morning attendance was
sufficient numerically for several groups, willingness
to participate and make available the necessary time and
study limited both group size and the number of groups
utilized .
Because of limited time, it was decided that rather
than using one more night of the week, which was a near
impossibility in the creation of at least two groups,
the Wednesday evening "Prayer Meeting" hour would be
chosen. Those adults who regularly and occasionally
attended on Wednesday evening were approached about
participation in the project. Respondents provided
sufficient numbers for two groups.
Project Method
The two groups were seeking to become more
Christlike. Based upon such a commitment of obedience
to Christ, the leadership of Calvary Church pursued
small group ministry. They accepted what Jesus said,
"If you hold to my teaching, you are really my
disciples" (John 8:31}. "In other words, a disciple is
one who, in his daily conduct, holds to, abides or lives
by the Word he has learned from Christ" (Churches Growth
Group 7) . Aware now of "batch mentality" thinking, the
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groups presented a climate allowing for interaction
between participants, a variation of input, a larger
accountability base, and greater interdependence
(Churches Growing 15) .
Project Form
It was important to shape the ministry to the needs
of Calvary Church. Elements essential to the success of
the discipleship program and the shape of the ministry
include group structure, frequency of meeting, duration
of meeting, meeting format, and the discipleship
curriculum .
Group Structure . The small group ministry was
given form as an explanation of program expectations was
given verbally over a period of several weeks during
Wednesday evening Bible studies. These discipleship
lessons prepared the congregation for the approaching
project. Throughout the period of study, criteria for
membership in both the experimental and control groups
were discussed and determined.
Due to the size of the congregation, the number of
participants available, and the number of volunteers,
the project was limited to two groups. The Growth Group
served as the experimental group emphasizing commitment
and accountability. The Celebration Hour group served
as the control group.
The experimental group (growth group) would require
greater commitment and stress mutual accountability.
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Six questions developed by Churches Alive were used as
the recruiting challenge:
1. Do you have a heart for God?
2. Do you have a teachable attitude?
3. Do you have a willingness to come regularly to
the meetings of the growth group?
4. Do you have a willingness to come on time?
5. Do you have the willingness to prepare the
lesson in advance?
6. Do you have a willingness to be trained to
participate in the outreach of the group (Growth Group
10-11) ?
After a time of reflection and prayer, those
interested in a growth group experience indicated so by
signing a "Commitment to Grow in Christ" that was also
designed by Churches Alive.
Having prayerfully considered the challenge,
opportunity and commitment, I would like to be
part of a Growth Group.
Name Date
(Growth Group 11)
Eight people responded to this commitment level. ^
The control group (Celebration Hour) was comprised
of eight volunteers who agreed to participate in the
project but were unable to meet or accept the criteria
1 Obviously the volunteer element in this method of
selection could affect the outcome.
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used for the experimental group. The only criterion
used for the control group was a willingness to
participate .
Frequency of Meeting. The groups met once a week
for one hour every Wednesday evening. Taking into
account the regular Wednesday night programming, this
project did not require an additional night of
involvement for most participants. The one hour time
limit permitted the groups to use the child care system
already practiced by the church.
While it is believed that a longer meeting of one-
and-a-half to a two hours would facilitate greater group
interaction and allow for a more intense Bible study, a
one hour meeting was more socially and culturally
acceptable, and more realistic in terms of the ongoing
work of the church. Meetings of other organizations in
the community, as well as area churches, attempt to keep
their weekly functions to an hour. The leadership of
Calvary Church accepted the limitation and planned for
an easier transition to the small group concept.
Duration of Meetings. After reviewing discipleship
literature and taking into consideration the traditions
and weekly format of the local congregation, the Board
of Administration chose a thirteen week period for
implementation of the project. Thirteen weeks would be
long enough for measurable change to be recorded and yet
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short enough to limit the effect external variables have
upon group membership.
Thirteen weeks, in the church calendar year, equals
one curriculum quarter. This meshed easily with
congregational thinking and also allowed other
programming to continue with little disruption.
Thirteen weeks was long enough to satisfy most criteria
necessary for this project, biat it was still a
relatively short time for creating behavioral change.
That goal may require participation in subsequent groups
over an extended period of time-
Meetinq Format. Another element important to the
ministry of Calvary Church and essential to the success
of the discipling effort was the meeting format. Each
meeting included twenty-five minutes of Bible study, ten
minutes of outreach training, ten minutes of sharing,
and fifteen minutes of prayer. Although the activities
were to be flexible enough to adjust according to the
needs of each individual session, the outlined schedule
provided balance and promote growth in Christ and
ministry to others.
Discipleship Curriculum. To establish a doctrinal
foundation in accordance with the teachings of Calvary
Church, a curriculum was designed that complied with the
current "Statement of Faith" included in the governing
bylaws (Appendix A) ("Rules of Procedure" 2). This was
accomplished by choosing topics suggested by Arlo Newell
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in The Church of God as Revealed in Scripture. This
foundational work by Newell established a topical
outline acceptable to church leadership.
Lesson One. Who is God (Appendix B) (5)?
Lesson Two. What is the Human Problem (Appendix C)
(13) ?
Lesson Three. God has a Plan (Appendix D) (19).
Lesson Four. Created New in Christ (Appendix E)
(27) .
Lesson Five. Living as God's People (Appendix F)
(39) .
Lesson Six. God's Special Gift (Appendix G) (47).
Lesson Seven. God's Nature in Us (Appendix H)
(55) .
Lesson Eight. Instituted by Christ (Appendix I)
(67) .
Lesson Nine. The Christian's Responsibility
(Appendix J) ( 61 ) .
Lesson Ten. Our Oneness in Christ (Appendix K)
(33) .
Lesson Eleven. The Christian Opportunity (Appendix
L) (85).
Lesson Twelve. A Present Reality (Appendix M)
(91) .
Lesson Thirteen. Jesus Will Come Again (Appendix
N) (97) .
Each topic was then developed into a Bible study
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requiring research, reflection, and response. Also
included in each lesson was a verse of Bible scripture
that each group member was encouraged to memorize.
Conclusion
Two groups were formed, one an experimental group
(Growth Group) , and the other a control group
(Celebration Hour) . The group format was similar for
both groups . The two groups met for one hour a week for
thirteen weeks. During that time they focused on Bible
study, prayer, personal sharing, and outreach. The
major difference deliberately introduced into the
experimental group was a requirement of greater
commitment to the planned program of discipleship
(Churches Growth Group 10-11). 2
2 The commitment was based upon an affirmative
response to six questions.
1. Do you have a heart for God?
2. Do you have a teachable attitude?
3. Do you have a willingness to come regularly
to the meetings of the growth group?
4. Do you have a willingness to come on time?
5. Do you have the willingness to prepare the
lesson in advance?
6. Do you have a willingness to be trained to
participate in the oxitreach of the group?
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CHAPTER 5
Evaluation
The development of spiritual maturity is stimulated
and encouraged in a grovjth group. Dibbert lists the
three reasons that he has discovered.
1. It compels group members to deal with spiritual
issues on a regular basis.
2. It provides a context in which believers can
discover and utilize their spiritual gifts.
3. It provides meaningful opportunities for worship
and praise (17) .
Therefore, Dibbert encourages the practice of small
group ministry. Such interaction experienced regularly
stimulates growth. Johnson and Johnson concur,
declaring that "acceptance of new action theories,
attitudes, and behavioral patterns cannot be brought
about by a piecemeal approach-one's whole cognitive-
affective-behavioral system has to change" (19) . The
growth group cannot force change but instead provides
opportunity and encourages a process of development.
An intervention, a commitment of accountability to
the planned program of discipleship was introduced into
the growth group to increase the opportunity for
spiritual growth and behavioral change. By an
evaluation of the amount of change experienced by the
groups, the success or failure of the intervention was
manifested.
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Spiritual Maturity Index
The evaluation was made possible through the use of
a pre and post test. The instrument used for the pre
test and the post test was the "Spiritual Maturity
Index" (SMI) that was developed by Craig W. Ellison.
The SMI was intended by Ellison to serve as an
instrument for measuring spiritual maturity. Boliou
explains that "Ellison views spiritual maturity as a
continuous process of growth and development. . . . The
more a person grows concerning the things of God, the
more spiritually mature he becomes" (3-4) .
The SMI was an outgrowth of the Spiritual Well-
Being Scale (SWB) , also developed by Ellison and
Paloutzian in 1979-i Studies by Bufford, Cooper,
Boliou, and Barker indicate that the SMI and the SWB^
both measure spiritual well-being, one general factor of
religiosity rather than the two distinct constructs
(Barker 2). Cooper, unable to find other instruments
that would measure the specific construct of spiritual
maturity, and seeking to validate the SMI, chose to
1 "Religious Experience and Quality of Life," pre
sented as part of the symposium, "Spiritual Well Being,
Loneliness and Perceived Quality of Life," at the annual
meeting of the American Psychological Association, New
York City, Sept 1979.
2 Spiritual well-being was the theme of the Spring
1991 issue of Journal of Psychology and Theology (Bas-
sett 84-93, Ellison "Toward" 35-48, Ledbetter "Clinical
49-55, Bufford "Norms" 56-70, Ledbetter "Construct" 94-
102) .
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measure the SMI with the SWB (4). The SWB, according to
Bufford, is a well validated measure of the construct of
spiritual health (10). Ellison, however, saw the SMI
differing in that "spiritual maturity is conceptualized
more as a growth process, whereas spiritual well-being
comes from an underlying state of spiritual health"
(Cooper 13) .
Willard provides an example of the growth process
by stating that "the disciple is one who, intent upon
becoming Christlike and so dwelling in his 'faith and
practice,' systematically and progressively rearranges
his affairs to that end" (25) . Spiritual maturity is an
enactment of what is believed. "Only he who believes is
obedient, and only he who is obedient believes"
(Bonhoeffer 56). The well-being construct does not
eliminate the possibility of spiritual maturity but can
parallel its results. As another example, Anderson
claims that Jesus gathered about Him a little flock of
learners (245) . Obedient learners participate in the
process. These spiritual people, according to Bender,
"are a new people of God (4) .
Though research supports a conclusion of a "similar
construct" as to the measurement of spiritual well-
being, the SMI still has value to this study as a
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measuring instrument in a pre test and post test form.
As a test the SMI consists of thirty self-report items
scaled on a six point Likert format with reverse scoring
on half of the questions with no midpoint (Boliou 7) .
Participants in both the experimental and the
control groups were asked to complete the SMI in their
first group encounter. Following the completion of
their thirteenth session, they were asked to complete
the SMI again.
Each question was given a numerical value of 1 =
strongly disagree (SD) and 6 = strongly agree (SA), with
"MATURE" = SA. On questions where "IMMATURE" = SA, the
scoring was reversed. The total of each index was then
measured by comparing the scores of the pre test with
the post test.
TABLE 1.
SUBJECT GROUP "A" (DIFFERENCE)
Scoring
1
2
3
4
1
1
1
1
1
1
1
1
2
2
2
2
2
2
2
2
16
20
0
1
-5
7
4
3
8
0
-15
8
28
4
3
6
Difference between Pre Test and Post Test Scores
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An independent samples T Test was performed on the
experimental and the control groups using the difference
between the pre test and the post test as the variable.
The result of the T Test indicated the end product.
TABLE 2
GROUP N MEAN SD
1.000 8 5.750 8.379
2.000 8 5.250 11.817
POOLED VARIANCES T = .098 DF = 14 PROB = .924
Independent Samples T Test on "A" Grouped by "GROUP"
Since t = the between groups variance divided by
the within groups variance, t for this study = .098.
The growth score, A = the difference between the pre
test score and the post test score, is determined as
Group 1 = growth group (experimental group) and Group 2
= celebration hour (control group) . The probability of
error in saying the groups are different = .924. The
.05 level of significance is the minimum acceptable
level to conclude "true" differences and reject the null
hypothesis. Therefore, there was not a significant
difference between the experimental group and the
control group since p (the probability of error) > .05.
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Discussion
The total difference score for the experimental
group was 45 points. Though there is no significant
difference with the control group, which scored a
difference total of 36 points, both groups increased on
the SMI. Whether satisfied with a well-being construct,
or accepting Ellison's process, both groups demonstrated
positive movement.
The movement indicated that discipleship through
small group ministry was effective. The combination of
Bible study, sharing, prayer, and outreach training was
spiritually profitable for both groups. Therefore, from
the congregation's perspective the project was
successful and worthy of duplication.
Though the SMI showed positive movement, the
elements of defined commitment and increased account
ability to the planned program of discipleship did not
affect the outcome significantly as earlier anticipated.
This intervention did little to affect the final
results .
Conclusion
Both groups emphasized participation. "As in any
relationship, regularity is necessary for growth, and
disciples must devote time and energy if they would know
God well and if He is to continue His work of grace in
their lives" (Coppedge 66) . That regularity does not
necessarily mean a formal commitment to accountability.
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as indicated by the SMI. According to the T Test, the
accountability factor affected the spiritual growth of
the participants in this project only marginally at
best .
The small group effort at discipleship was
successful. Spiritual growth was experienced by both
groups and in several individual cases rather
significantly. Thus discipleship, small group ministry,
group format, and curriculum, as practiced in this
project, facilitated spiritual growth.
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CHAPTER 6
Theological Reflections
Discipleship is a biblical concept taught by the
early church. The actions of these early believers were
recorded by the Apostle Luke as he describes how "they
devoted themselves to the apostle's teaching and to the
fellowship, to the breaking of bread and to prayer"
(Acts 2:42). This is the essence of discipleship. John
R. Donahue furnishes a similar definition. According to
the gospels, Donahue claims that:
To be a disciple, then, . . . is to be called
by Jesus and to answer this call by following
Him. This following involves learning his
"way", witnessing his mighty deeds, and
sharing in his mission. The life of the
disciple is to be characterized by the same
obedience to the will of God which charac
terized Jesus (74) .
Jesus said to the Jews, "If you hold to my
teaching, you are really my disciples" (John 8:31).
Discipleship is more than just listening. Discipleship
requires action. Dwight Pentecost agrees warning that
"giving ear to the teaching of Christ did not make one a
true disciple" (16) . Discipleship involves commitment.
"It involves identification with Christ in His shameful
death. Discipleship involves renunciation of oneself,
it involves setting aside one's own aims, goals,
ambitions, desires in life" (19).
"A disciple is one who listens, who learns, who
follows. A disciple of Christ is never just a graduate
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from some school; he always and forever follows the Lord
'up to Jerusalem'" (Allen 322). This concept of
commitment to Christ is not a substitute for God's grace
in salvation but rather indicates the responsibility
placed upon the receiver of that grace (Eph. 2:8,9).
According to Coppedge, "The Lord indicates that His
disciples will be expected to serve as He serves . . .
they cannot be disciples without involvement in active
ministry" (42) .
Issue
Members of the Calvary Community Church of God
believe themselves to be a people committed to ministry.
These members, like Lake are confident that "the church
has an important role to fulfill" ("Biblical Basis" 10).
They believe that God's people are to be prepared "for
works of service, so that the body of Christ may be
built up until we all reach unity in the faith and in
the knowledge of the son of God and become mature,
attaining to the whole measure of the fullness of
Christ" (Eph. 4:12,13) .
Kenneth Kantzer insists that the Christian
community has fallen short. He says:
The confusion of American values with values
that are truly biblical . . . the hypocrisy of
the church, the woeful ignorance among
professing Christians of the most elementary
doctrines of the orthodox faith, the crass
materialism of lip-serving evangelicals, and
the careless disobedience of the "born again"
all remind us that we do not live in the
church glorious (4) .
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The church has sought to remedy this apparent short
coming through Christian education. Thomas Oden claims
that this too has failed. He says, "the continuing
presence of a biblically unschooled laity serves as
evidence that Christian education has stumbled, if not
collapsed entirely, in our time, despite bold hopes and
brave assurances" (141) .
Since the believer is encouraged to seek spiritual
maturity, and since the church appears to struggle with
the task, the need for discipleship exists. Opportun
ities for discipleship must be created. Paul Yonggi Cho
explains how God supplies the necessary provisions. He
declares that "God's servants" (apostles, prophets,
evangelists, pastors and teachers) are given to the
Church to equip the lay people, so the lay people can
carry out ministry, both inside and outside the Church"
(16). Therefore the Christian experience is a cyclical
process of spiritual growth and discipling expanded
through the ministry of the laity.
The cyclical process of discipling is the result of
a formation experience copied after Jesus ' favorite
method for teaching his disciples (Ortiz 71) . Jesus
taught principles for living and then gave his disciples
opportunities to implement them. Jesus taught and then
held his listeners accountable, and while Ortiz speaks
from his involvement in a different culture, he does not
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allow one to ignore the value or need for admonition and
accountability. He says, "formation comes not by
telling people things they should know, but by
commanding them to do specific things" (71).
Admonition is a requirement of love that is present
in the discipling process. Oden asserts that "freedom
is prone to sin, . . . correction needs the wider
perspective of a caring partner, and . . . solitary
self -correction is prone to self-deception" (208) . His
words reveal human weakness and expose the possible
strength that can be gained through the admonishment of
a loved one. For example, Jesus often admonished his
disciples, such as the time they hindered the children
from coming to Him (Matt. 19:14). Jesus did not seek to
belittle His friends but rather to help them realize His
purpose .
Jesus utilized every opportunity to teach those
around Him. Jesus sought to encourage obedience and
enable His followers to assimilate His teaching into
life experience. Jesus exhibited a grace that moved His
disciples, when confronted by His Lordship, to accept
accountability to Him and a mutual accountability to
each other. "Thus the Bible strongly implies that
discipleship is primarily a group process" (Lake
"Biblical Basis" 87) .
This kind of group does not instantly materialize
but is the result of intentionality , planning,
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leadership, and commitment. This kind of group
demonstrates a process that Eims says provides "the
growing Christian with fellowship, protection, training,
and food" (63-65) . This kind of discipleship group has
historical roots and a contemporary function. Ray
Stedman declares the first century perspective when he
writes that:
The New Testament lays heavy emphasis upon the
need for Christians to know each other,
closely and intimately enough to be able to
bear one another's burdens, confess faults one
to another, rebuke, exhort and admonish one
another, minister to one another with the word
and through song and prayer (107) .
The elements listed by Stedman are essential to the
discipling effort. Prayer, obedience to God's Word,
and evangelism are important to the small group. These
elements serve as a means for turning the tide and once
again developing a personal code of conduct consistent
with the Scripture (Dibbert and Wichern 31). These
elements, when practiced in discipleship groups provide
an opportunity for fellowship that resembles the
koinonia of the New Testament. "It is a fellowship
group that emphasizes spiritual growth and maturity"
(12-13) .
Often referred to as a growth group, the discipling
group has an intentional focus on a living Christ.
According to Dietrich Bonhoeffer, "discipleship means
adherence to Christ, and, because Christ is the object
of that adherence, it must take the form of
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discipleship" (51). Thus, the congregation that is weak
in discipling is weak also in its adherence to Christ.
To encourage Christlikeness, "a growth group
provides an environment conducive to the study, discus
sion, and application of Scripture" (Dibbert and Wichern
16). Out of this environment, resulting from a
commitment to biblical teaching, participants will often
experience behavioral change. Behavioral change and the
learning process are spoken of in the Old Testament
primarily through the use of the three terms: lamad,
yada , and hakam (68).
1. "Lamad" refers not to the assimilation of facts
but to stimulation, to limitation or action (Deut. 4:10;
5:1; 31:12-13; II Sam. 1:18; 22:35).
2. "Yada" means to know by experience or by one's
own observation (Ps . 16:11).
3. The term "hakam" means to be wise or
intelligent. It refers to the application of doctrine
to practical needs (Job 35:11; Ps. 105:22; Prov. 6:6;
8:33; 27:11) (68).
Therefore, an objective of a growth group experience is
to create behavioral change. That change must be rela
tively permanent to merit the term "learning" (69) .
The process of learning called formation is
affected by practiced obedience to God's Word. Such
obedience to biblical teaching will also result in a
commitment to prayer. Through prayer the door to world
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vision is opened and Christians discover their role in
the global community.
Along with this world view, a growth group
facilitates inner growth. Members are encouraged to
develop an intimacy with Christ. Mary Cosby believes
that this intimacy cannot be accomplished without the
influence of a group. "It needs a small committed
group," she writes, "to provide spiritual direction, to
pastor and to hold the members accountable for the
disciplines necessary for inner growth" (12). Out of
that deepening intimacy and inner growth believers are
called to be and called to do (11-12).
Considerations
A growth group is not a radically new concept but
finds its support in scripture and from within the
foundational structure of the body of Christ. Each
congregation of that body has a stated or implied
purpose for existence and mission. Experience has
taught that these congregations believe their purpose
statement to be founded in God's Word. Such is the
claim of the Church of God. Newell explains that "as a
movement of God's people we desire to know those truths
and to make them known to others" (4). Thus, the Bible
serves as a foundation for congregational structure in
the Church of God and as a starting gate for ministry
efforts. One such effort is discipleship as implemented
through growth groups .
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Writing about a biblical call to discipleship, Lake
teaches that the chiirch must address the three most
basic needs of the believer: to worship, to study, and
to train ("Biblical Basis" 69). Coppedge expands upon
that teaching and adds that "it is examining God's
entire plan and purpose as well as His revealed means
for accomplishing it" (15) . The wide focus presented by
Lake and Coppedge demands flexibility in its
discipleship attempts. People are all different, at
different stages in their spiritual development, and
with a different understanding of their call to
ministry. As a result, small group ministry serves as
one of many avenues for discipleship.
Jesus demonstrates the small group concept. "When
Jesus calls (Matt. 4:19), His desire is to make His
followers like Himself" (43) . The growth group
experience seeks to facilitate discipleship through a
discipling process that encourages Christlike obedience
and service to His kingdom. Alfred Krass explains that
"to call people to become disciples without calling them
to serve the kingdom is absurd. To call people to serve
the kingdom and not call them to become Christ's
disciples is to fail to complete the preaching" (45) .
Kingdom service is the result of renewal within the
Christian community. Allen says it begins with an
"awareness that God has drawn awesomely near in both His
holiness and His mercy" (317). A growth group ministry
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lacking this emphasis on God's holiness and mercy would
reduce the experience to a task, counseling, or support
group. While these other groups have value, none con
tain the possibilities for spiritual training, forma
tion, edification, and evangelism present in growth
group ministry.
Another value can be found in a growth group exper
ience. This value is discovered in the plurality of the
group. Solomon said, "Two are better than one" (Eccl.
4:9). "Two or more have a better return for their work,
can encourage each other, stimulate each other to good
deeds, and defend themselves from attack" (Bridges 31).
A group has greater strength for ministry.
Whether to each other or to those outside the group
itself, as the individuals that comprise the group seek
to minister, they have a greater possibility of success
because of the group's resources. First, group finan
cial resources will be greater than that of a single
member. Second, the availability of time increases with
a group. Third, the chances of developing leadership
increase, if simply because of a larger pool from which
to draw. Thus, a group has greater strength for minis
try than an individual.
Growth groups provide other benefits as well. Bill
and Gloria Gaither wrote a song entitled The Family of
God that says :
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You will notice we say brother and sister
round here.
Its because we're a family and these folks
are so near;
When one has a heartache, we all share the
tears.
And rejoice in each victory. In this family
so dear (Bock 543) .
The verse illustrates the large group, or church body
fellowship that focuses on encouragement. This activity
can be more strongly emphasized in the small group set
ting. It certainly becomes more personal as individual
attention within the group takes place.
Growth groups also provide a means of defense, a
strength for overcoming the trials that befall the
believer. Daniel Malone declares that "discipleship is
more than overcoming demonic power. That only leaves a
person empty. Discipleship means repossession by the
spirit of Christ" (86). While not denying that
effective discipleship may be accomplished through one-
on-one relationships, the group possessed by the spirit
of Christ is empowered for victory.
There are weaknesses, however, that mxast be
considered. In a growth group, the purpose is discip
ling. The purpose is "reproduction in the lives of
others what Christ has shown us through His Word and
through the Holy Spirit. It is the process of investing
oneself in the lives of others" (Dynamics 18). While
this process of reproducing believers of Christlike
character is an admirable goal, the weakness of
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discipling leadership must be acknowledged. That
leadership comes from within a congregation that is
composed of flesh and blood people with weaknesses and
failings. Regardless of the church's best efforts,
those placed into leadership will disciple others to
become like themselves. Still, one cannot discount the
effectiveness of the Holy Spirit working within the
growth group and in the life of godly leaders. Though
people have weaknesses, God often uses those same people
and their weaknesses to demonstrate His strength and
power. Therefore, proper leadership will always be a
concern but it should not hinder one's efforts.
Another weakness of the group relationship is the
tendency to depend upon others to such an extent that a
believer plateaus rather than participates in the
maturing process. This situation illustrates the need
for mutual accountability. Often pictured in terms of
hierarchy and received as negative reinforcement,
accountability, when lovingly shared by a group of
believers bound together by the grace of God, becomes a
correcting activity that builds character in the
individual and increases the group strength.
Seen as both a weakness and a strength, a closed
membership group has greater control over its develop
ment. Such a group seldom exhibits flexibility but does
improve its chances of reaching group goals. This type
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of group stresses accountability and is closely
regulated .
Its counterpart, an open membership group does have
some benefits of its own. First, it avoids the stigma
of being a private club or clique. Second, an open
group seems more inviting to the general public. Third,
the lack of accountability causes the group to be more
relaxed and comfortable with each other.
Both kinds of groups can be effective in
discipling. Donahue reveals, "that at different stages
in their lives under grace people may be more caught up
in one mode of discipleship than another" (78). Thus
what is appropriate today may be inappropriate tomorrow,
and vice versa. One thing is sure, "Discipleship is a
life- long process. The Christian life is never
mastered" (Lake Discipleship 11) .
Application
The discipleship process gives the growth group a
valuable place in the contemporary Christian community.
Robert Coleman explains:
This group idea is being rediscovered in many
places today. As such it probably represents
one of the most hopeful signs of awakening on
the horizon. In all walks of life and within
every kind of church connection little
spiritual organisms are springing up, some of
them struggling for direction, some off on a
tangent, but on the whole, the movement
expressing a deep yearning in the heart of men
for the realities of Christian experience
(Master Plan 119).
Coleman presents a picture of people seeking a deeper
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walk with God. Discipleship groups provide an oppor
tunity. Malone says, "Discipleship means to be with
Jesus. It is affective" (86). That is why growth
groups are so vital to church life.
Though the groups are an important part of
ministry, a number of congregations have made too little
use of this method, and Willard questions these visible
Christian institutions of today. He claims that to
them, "discipleship clearly is optional" (24) . Willard
charges these churches with failure. "Not having made
our converts disciples," he writes, "it is impossible
for us to teach them how to live as Christ lived and
taught" (25) .
There are exceptions. There are congregations
convinced that vital Christian ministry is achieved
through discipleship, and more specifically through
growth groups. Like Malone, they believe that "it is
not in the desert with John, but in the midst of
everyday life that discipleship is lived out" (87).
Therefore, because of biblical and theological reasons
discipleship must be pursued as a priority in teaching
and practice.
Isaak Block made a serious attempt to connect right
doctrine with right living. Five correctives \^^ere
suggested .
1. New vitality must be injected into our Christian
Education programs.
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2. Our church structures and leadership styles must
grow out of our understanding of Christian theology
rather than out of secular institutions and marketing
practices .
3. We need to become more insistent that those who
come into our churches take ownership of our historic
doctrines .
4. We need to differentiate more clearly between
taboos and sins.
5. We may need to resort to a different method of
doing theology (80-81).
An implementation of Block's correctives is launched by
the awareness of needs and the desire to see those needs
addressed. In a number cases the growth group is
appropriate for implementing the correctives, but Eims
challenges congregations to continue a varied program.
He says, "the Sunday School must continue to function
with classes for all ages; other organizations must
provide fellowship for people with their different
interests and needs" (49) . He is saying that the Bible
does present a discipleship challenge but it is folly to
forsake other ministry while pursuing one discipleship
method. Therefore, the growth group is not an either/or
option but rather both/and.
The growth group provides an opportunity for
learning and encourages behavioral change. As Dibbert
claims, "a growth group stimulates the development of
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spiritual maturity by providing a context for modeling
and learning from the experiences of others" (17) .
These experiences, shared over a period of months and
modeled by others become an incentive toward the
behavioral change that is desired.
Conclusion
Growth groups encourage change. For a people
accepting Christ's Lordship, a growth group provides a
wonderful opportunity to enter into an adventure of
discipleship. Jesus sets the example. "Having called
His men, Jesus made it a practice to be with them. This
was the essence of His training program- just lettincf His
disciples follow Him" (Coleman Master Plan 38). That is
the core of a growth group ministry. The personal
interaction is a warm association within the church that
Coleman refers to as natural (Dry Bones 121) .
Participation, hovv/ever, does not guarantee maturity
as a Christian but does provide opportunity for obedient
expression. Every Christian must make a decision
whether or not to respond out of obedience. Coppedge
believes, "Disciples of Jesus will choose ... to live
continuously in His presence, having as a major life
task the cultivation of their relationship with Him"
(49) .
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CHAPTER 7
Summary and Implications
"Christians have largely overlooked their responsi
bility to mutually care for one another" {Bridges 40) .
A number have failed to become disciples of Jesus
Christ. This weakness in local congregations has forced
Christians to reconsider Christ's teachings. Jesus
taught that "disciplemaking for the purpose of
accomplishing His mission was His (Jesus) plan from the
beginning" (Coppedge 80) . Jesus wanted His followers to
know Him and to experience His fullness. Cosby
explains it this way. "At the heart of our biblical
call is the call to be intimately related to the person
of Jesus and forever to deepen this closeness until it
becomes ecstasy" (11).
In this life of discipleship-adventure the
disciple does not simply follow the letter of
commandments but will seek creatively to apply
the inner meaning of the commandments and with
his fellow disciples to enter into an ever
widening and intensified scope of action and
experience (Bender 79).
Jesus was inviting His followers to experience spiritual
disciplines that would result in an intimate relation
ship with Himself (Coppedge 66). Coppedge goes on to
describe that "it is not a static event or condition but
a process that occurs because His life is being
transferred to other lives over a period of days,
months, and years" (53).
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This kind of relationship does not result from
manipulation. "Elijah did not beg Elisha to go with
him, or use his prophetic office to force him against
his will into the ministry. Every person must count the
cost and enter into discipleship training willingly"
(Eims 31). Discipleship is a response to God's call.
"Discipleship is designed to be a part of the
accomplishment of God's purposes in the world. It is a
means, not an end in itself. Its chief function is to
draw men and women to God so that He might do with them
as He pleases" (Coppedge 157).
Project Summary
Calvary Community Church of God agreed that
discipleship was biblical, modeled by Jesus, and needed
implementation within the local fellowship. To
facilitate their effort they chose small groups as their
model .
Design
Two groups of eight were formed. The Growth Group
served as the experimental group and the Celebration
Hour group served as the control group. Both groups had
a similar frequency of meeting, duration, format, and
curriculum .
The groups met for one hour once a week on
Wednesday evenings. These weekly meetings were
continued for thirteen weeks. During each meeting the
groups participated in Bible study, outreach training.
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personal sharing (encouragement), and prayer. The
curriculum written for use in the project was based on
Calvary Church's current "Statement of Faith" (Appendix
A) and on themes suggested by Church of God author, Arlo
Newell in his book The Church of God as Revealed in
Scripture .
The structure of each group was similar in age,
sex, and the number of years in church membership. The
major difference was an accountability factor that
served as a variable. This accountability factor was a
greater commitment to a planned program of discipleship
that was required of the experimental group. As a
result of the greater commitment, the Growth Group
(experimental group) manifested a closed membership.
The only membership requirement for the Celebration Hour
(control group) was a willingness to participate.
Implementation
Recruited from the church body, both groups began
in October of 1990 and completed the program in January
of 1991. During that time, they met in the homes of the
participants as the various members hosted their group.
Evaluation
A pre test in October and post test in January were
given to each participant using the "Spiritual Maturity
Index" developed by Craig W. Ellison. The results were
entered into the Mystat program for statistics which
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revealed through a T Test that there was no significant
difference between the two groups.
Ministry Implications
The positive movement indicated by the results of
the SMI scale demonstrates the effectiveness of the
discipleship program. Since twelve of the sixteen
experienced an increased sense of spiritual well-being
with two remaining the same and two showing a decrease,
the use of small group ministry within a local
congregation is encouraged.
A small group discipleship program could be used
again and again with slight modifications in outreach
training and by expanding the curriculum. The same
participants could continue in the small groups,
remaining in the original group or creating a new group.
At the same time, new participants could be recruited to
experience the initial program. As a result a cyclical
system could be developed promoting Christian
discipleship .
A number of groups would not find the high
commitment level to accountability necessary since, as a
factor introduced within the experimental group, it
demonstrated little affect in the results. This
conclusion does not forgo the scriptural teachings on
mutual accountability but does recognize its limitations
within a volunteer group setting. Thus new groups might
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find the Celebration Hour format beneficial to their own
spiritual development.
Issues Exposed
Several weaknesses were discovered in the project,
however, which might affect future ministry. First,
although every effort was made to make the two groups as
similar as possible, the limitation of congregational
size made the groups dissimilar. A true random
selection process was not possible and therefore
affected the sample. More research and testing upon a
larger sample needs to be completed before the factor of
a high commitment level to accountability can be totally
re j ected .
Second, the curriculum used for the Bible study may
also affect spiritual matiarity. For this project,
appropriate for Calvary Community Church of God, a
curriculum based in doctrine conducive to theology
accepted by those of a Church of God tradition was used.
Other theological interpretations may affect the
outcome .
The element of evangelism serves as a third issue.
Bound by time, both within the group hour and by the
thirteen week limitation, only a minimum level of
outreach training was possible and measurement of its
affect non-existent. An evangelism curriculum needs to
be devised and a tool for measuring its effectiveness
needs to be utilized.
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A fourth issue is the size of a small group. It is
likely this size will also affect a group's outcome.
More study with varying sized groups needs to be
evaluated thereby determining the optimum size.
Discipleship affects church size. A fifth weakness
of this project was the limited ability to measure
church growth. Utilizing the small group format and a
longer evaluation period, the program needs to be tested
using church growth principles.
Leadership of the groups serves as a sixth issue.
The difference in personality and leadership styles
demonstrated by various facilitators also served as a
weakness in evaluating the groups' success. This
limitation may be minimized but cannot be eliminated.
Another issue revealed by this study is the con
tinuing need for a valid measuring instrument that can
be used to determine growth in spiritual maturity. The
value of this project was limited by Ellison's SMI and
the lack of another valid measuring instrument. While
sufficient for the project, more testing of the SMI is
needed .
An eighth issue, seen as a strength rather than as
a weakness, discipleship is portrayed as part of God's
plan for the believer. Churches pursuing discipleship
demonstrate insight and obedience. This project
promotes that insight. It encourages spiritual growth,
behavioral change and developmental opportunity.
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Conclusion
Discipleship is vital in a developing Christian
life. Donahue claims that "discipleship is life in
grateful response to what God has done" (73) . This
project showed such a response through the designing,
implementation, and evaluation of a thirteen week
program. It demonstrated that a Christian can grow
toward spiritual maturity through the structured
disciplines of Bible study, prayer, personal sharing,
and outreach training, as practiced in small groups.
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APPENDIX A
Statement of Faith-Calvary Community Church of God
Section 1. The statement of faith of the church shall be
the belief in:
A. The Bible as the inspired, infallible Word of
God; the final authority in all matters of faith
and conduct.
B. One God, eternally existent in three persons:
Father, Son and Holy Spirit.
C. Jesus Christ, His Deity, virgin birth, sinless
life, vicarious death, burial and bodily
resurrection. His ascension to the right hand
of the Father and His personal future return in
power and glory.
D. The sinfulness of man and salvation only by grace
through faith in the shed blood by Christ.
E. The present ministry of the Holy Spirit by whose
indwelling the Christian is enabled to live a
godly life.
F. The resurrection of the dead, the believer to
life everlasting and the unbeliever to the
resurrection of judgment.
G. The Church as the body of Christ, for which He
will return, as comprised of all who have
accepted the redemption provided in Him.
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APPENDIX B
Who is God?-Lesson One
A little five-year-old girl was sitting at a table
drawing a picture. She would examine it carefully and
then put it down again and work on it some more.
"What are you drawing?" Her mother asked her.
"I'm drawing God," answered the girl.
"But, dear, you can't draw God. No one knows how
He looks."
"They will as soon as I get through with this,"
answered the girl (Walker 42) .
For some, God is beauty, and for others peace.
Some find everything fitting together in God, and yet to
others. He is the source of great confusion. Some
believe God looks like them, while others hope that God
does not. Who is God?
1. What does Genesis 1:1 tell us about God?
2. Why do you believe that God, as a Supreme Being,
does exist?
3. Read John 14:1. Why does Jesus assiime that people
believe in God?
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4. What does the Bible tell us about God?
John 5:26
Psalm 90:2
John 4:24
Malachi 3:6
I Peter 1:16
II Thessalonians 3:3
5. What kind of relationship can we have with God?
6. Read Acts 17:29. Why is it difficult for us to form
a mental picture of God?
7. What does God mean to you, and how does that affect
you in day to day experience?
*Devotional Memory Verse
There is one God and Father of all, who is above
all, and through all, and in you all.
raphes ians 4 : 6
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APPENDIX C
What is the Human Problem?-Lesson Two
For all have sinned and fall short of the glory of
God.
Romans 3:23
An old story is told of an unsaved man on his way
to a costume party one Sunday evening. He was wearing a
red suit with a tail and skin-tight mask with horns. he
really looked like the Satan that so many people picture
in their minds.
As he was walking along, he was caught in a sudden
rain storm, so he took shelter in a church where the
service was just ending. Rushing into the building, he
shocked the members, who thought he was the real thing.
A flash of lightening and a clap of thunder added to the
illusion. The congregation panicked and rushed for the
rear exits. The intruder thought the church had been
struck by lightening and was on fire. So he raced after
them .
Everyone got out except an elderly lady who turned
in fear and stretched out her hands and pleaded, "Oh,
Devil, please don't hurt me. I know I've been a member
of this church for thirty years, but I've really been on
your side all the time!"
Regrettably, this situation applies to many who
have never known the life-changing reality of Jesus
Christ. There is a human problem.
1. What is the condition of humanity in its original
created state? (Genesis 1:27)
2 . In your
how should
opinion ,
we treat
if we are created in God's
others?
image ,
3. According to Genesis 3:1-19, what happened to change
the human relationship with God?
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4. How do you define sin?
5. Paul says that all have sinned. What is the penalty
for sin in Romans 6:23?
6. We know about sins of commission, but what does
Matthew 25:42-43 tell us?
7. No one is responsible for the presence of sin but
humanity itself. It is a cu.rse and a problem. Sin is a
human problem with a divine answer.
Did we in our own strength confide;
Our striving would be losing;
Were not the right Man on our side;
The Man of God's own choosing (Nicholson 24).
*Devotional Memory Verse
...Jesus who delivers us from the wrath to come.
I Thessalonians 1:10
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APPENDIX D
God has a Plan-Lesson Three
Jim Elliot, one of the five missionaries martyred
by the Aucas, wrote in his diary, "He is no fool who
gives up what he cannot keep to gain what he cannot
lose . "
"I give unto them eternal life; and they shall
never perish" (John 10:28) (Knight 289).
God's love is expressed through a plan for His
people .
1. According to Jesus, what is the first and greatest
commandment (Matthew 22:37-38)?
2. How do you suggest that people fulfill this
commandment?
3. What does Romans 5:8-11 tell us that God wants to do
for us?
4. In your own words, define salvation.
5. Read Matthew 9:10. Who are the lost?
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What did Jesus come to do?
What does that mean to you?
6. What does II Corinthians 7:10 teach us about sorrow?
7. Read Acts 3:19 and explain what is meant by the word
"repent . "
8. Forgiveness is also a part of God's plan. Matthew
6:14 tells us that it is a two way street. What must we
be willing to do?
What steps will help us accomplish that task?
*Devotional Memory Verse
In Him we have redemption through His blood, the
forgiveness of our trespasses, according to the riches
of His grace.
Ephesians 1:7
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APPENDIX E
Created New in Christ-Lesson Four
Humanitarian programs, though deep and sincere, are
not enough. the world may be greatly blessed by them
but not redeemed. As worthy as an act may be, simply
painting the pump doesn't purify the water (Doan 305).
The presentation of the body of Christ, as Romans
12:1 says, results in a transformed life. The body of
the believer is the vehicle through which the new life
is expressed.
1. What does Revelation 21:5 tell us God is doing?
2. How does God accomplish this (Ezekiel 36:25)?
3. The Apostle Paul explains in Ephesians 4:24 what this
new self us like. What is it?
4. What should you do to live out a daily life as a new
creation?
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5. Read Ephesians 4:14-15. What is Paul trying to tell
us?
6. What does that mean to us as a new creation?
7. Four questions based on biblical principles that can
aid us in our personal discipline are:
A. Is this act constructive or destructive (I
Corinthians 10:23)?
B. Does this produce bondage or liberate (I
Corinthians 6:12)?
C. Is this to the glory of God or for my self-
satisfaction (I Corinthians 10:31)?
D. Will this help or hinder other persons (I
Corinthians 8:9) (Newell 29)?
*Devotional Memory Verse
Therefore if any man is in Christ, he is a new
creature . . .
II Corinthians 5:17
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APPENDIX F
Living as God's People-Lesson Five
Dr. Harry A Ironside tells of a small church which
was identified with an exclusive "splinter"
denomination. The members cut out some gold letters and
fastened them on the wall in the front of the church.
The letters said, "JESUS ONLY."
One day a gust of wind blew away the letters "JES".
Then the sign read "US ONLY."
There are many clubs, fraternal organizations and
groups that take upon themselves worthwhile goals. But
there is a limit to help available. At some point human
organizations fail, regardless of the good intentions.
"US ONLY" is not enough (Knight 47) .
How wonderful it is to be able to see past
hypocrisy, selfishness, and uncaring attitudes to the
Christ who promotes truth, sharing, and caring. That
kind of support flourishes among God's people. His
Church .
1. What kind of church is Jesus planning to build in
Matthew 16:18?
2. What is your definition of the Church?
3. According to Colossians 1:18, who is the head of the
church?
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4. What does it mean to be the head of the church?
5. Read Ephesians 2:20. What significance do you
attribute to Jesus as the cornerstone?
6. How does one enter into the body of Christ (I
Corinthians 12:18)?
7. Who can remove you from the body?
*Devotional Memory Verse
I am the door; if anyone enters through Me, he
shall be saved. . .
John 10:9
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APPENDIX G
God's Special Gift-Lesson Six
If the Church is to rise to its fullest stature in
God, if it is to enjoy the abundant life, if it is to
meet all foes in the spirit of triumph, it must rely,
not upon its numbers or skills, but upon the power of
the Holy Spirit.
Arthur J. Moore (Doan 205)
Many churches find themselves relying on buildings,
programs, and traditions. Many individuals are likewise
duped. We forget or ignore what or whom is really
important; the Holy Spirit.
1. Who is the Holy Spirit?
2. According to Luke 24:49, what does the Holy Spirit do
in us?
3. What is the Holy Spirit doing in I Corinthians 12:11?
4. How is the Holy Spirit involved in our Christian
experience?
John 1:9
Romans 8:16
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John 3:5
John 16:14
5. The Bible gives us three warnings concerning the Holy
Spirit. What are they?
Acts 7:51
Ephesians 4:30
I Thessalonians 5:19
6. What does this mean to you?
*Devotional Memory Verse
Do you not know that you are the temple of God, and
that the Spirit of God dwells in you.
I Corinthians 3:16
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APPENDIX H
God's Nature in Us-Lesson Seven
Spirit holy in me dwelling.
Ever work as thou shalt choose;
All my ransomed powers and talents
For thy purpose thou shalt use.
Thou has cleansed me for thy temple,
Garnished with thy graces rare;
All my soul thou art enriching
By thy fullness dwelling there.
Spirit holy. Spirit holy.
All my being now possess;
Lead me, rule me, work within me
Through my life thy will express.
C. W. Naylor (Nicholson 135)
1. According to Leviticus 11:44, who is holy?
2. According to Leviticus 11:44, who is to become holy?
3. Read Hebrews 6:1. Is holy living an elementary
concept or a mark of maturity? Why?
4. How can we fulfill the admonition of Romans 12:1?
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5. If we are living a holy life, what fruit (Galatians
5:22-23) should we be displaying?
6. What other benefits (I Corinthians 12:11) are the
direct result of the Holy Spirit's presence?
^Devotional Memory Verse
Pursue peace with all men, and the sanct if ication
without which no one will see the Lord.
Hebrews 12:14
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APPENDIX I
Instituted by Christ-Lesson Eight
A clever young lady, attending a public function,
was seated between a noted bishop and a famous rabbi.
"I feel as if I were a leaf between the Old and the
New Testament," she said during a lull in the
conversation .
"That page. Miss," responded the rabbi, "is usually
blank" (Walker 33) .
Blank is the way many feel when the subject of
"ordinances" is raised. One fails to recognize the
importance that Scripture gives to such activity.
It may be necessary to read the instructions. The
ordinances were instituted by Christ and there is a
reason behind them.
1. What is an ordinance?
2. Read Mark 16:16. What does Mark say is essential to
our salvation?
3. According to Galatians 2:20, what does baptism
signify?
4. Who should participate in baptism?
Acts 8:12
Acts 2:38
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5. Read I Corinthians 11:23-26. What is the meaning and
significance of the Lord's supper?
6. Who should participate in communion?
7. What does John 13:14-15 tell us we should do?
*Devotional Memory Verse
If you know these things, you are blessed if you do
them .
John 13:17
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APPENDIX J
The Christian's Responsibility-Lesson Nine
Andrew Murray said, "Many of us would love to have
sin taken away. Who loves to have a nasty temper? Who
loves to have a proud disposition? Who loves to have a
worldly heart? No one. You ask Christ to take it away,
and He does not do it. Why does He not do it? It is
because you wanted Him to take away the ugly fruits
while the poisonous roots remained in you. You did not
ask that henceforth you might give up self entirely to
the power of His spirit. do you suppose that a painter
would want to work out a beautiful picture on a canvas
that did not belong to him? No. Yet people want Jesus
Christ to take away this temper or that other sin while
as yet they have not yielded themselves utterly to His
command" (Doan 116) .
Can one understand responsibility apart from
commitment?
...You shall love the Lord you God with all your
heart, and with all your soul, and with all your
strength, and with all your mind; and your neighbor as
yourself (Mark 12:30-31).
1. Name the areas of your life that God has no interest
in .
2. Read I Corinthians 6:19-20. Why do our bodies belong
to God?
3. How can we show good stewardship in regards to our
bodies?
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4. What, according to Matthew 6:33, should be a
priority?
5. Can you suggest how we might use our time for
Christ's kingdom?
6. Read Luke 11:42. What else are we to do?
7. How can you live out II Corinthians 9:7?
*Devotional Memory Verse
Have this attitude in yourselves which was also in
Christ Jesus . . .
Philippians 2:5
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APPENDIX K
Our Oneness in Christ-Lesson Ten
Game time comes and the team enters the conflict.
The plays have already been lined out by the Coach, who
provides the needed oversight. It is the entire squad
that is responsible for the efficiently run play. Any
single mistake can bring about a loss. It is the
successful coordinated efforts of each player that
determines success.
For the Church to accomplish victory, the Church
must proceed in unity.
1. What does Ephesians 4:25 tell us is the relationship
of Christians to other Christians?
2. According to John 17:21, what does Jesus desire for
us?
3. How can we help create Christian unity?
4. Read John 14:15. If we obey Jesus, how will we treat
each other?
5. What is our point of unity in Philippians 1:27?
BRINK 98
6. Does unity mean that we will all be alike? Explain.
7. What does Peter mean in I Peter 3:8, let all be
harmonious?
8. How do you plan to foster unity in your congregation?
*Devotional Memory Verse
Holy Father, protect them by the power of your name
- the name you gave me - so that they may be one as we
are one .
John 17:11
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APPENDIX L
The Christian Opportunity-Lesson Eleven
Jacob Epstein, a sculptor, carved a statue of
Christ which was twice the normal size of man. He gave
this title to the statue: "Ecce Homo," the Latin version
of the words spoken by Pilate when he presented Jesus to
the people before His crucifixion: "Behold the man!"
(John 19:5). The statue portrays the sinless Son of God
at His scourging and trial. Serenity and strength of
character radiate from His face. Stout ropes bind His
hands. As an aged woman gazed fixedly and tearfully
upon the statue, she exclaimed, "Oh, let us untie His
hands" (Knight 296) !
1. After reading Matthew 28:19,20, who do you think God
expects to do this?
2. According to Revelation 1:6, who are the ministers?
3. Read Matthew 9:38. Who holds primary responsibility
for the task?
PRIMARY
SECONDARY
4. What does it mean, to go make disciples?
5. Who is invited into God's kingdom according to Luke
14:21?
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6. What ministries does James 1:27 challenge us to
perform?
7. Read Matthew 25:31-46. For what will we be held
accountable?
8. What do you intend to do for the Lord?
*Devotional Memory Verse
...open your eyes and look at the fields! They are
ripe for harvest.
John 4:35
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APPENDIX M
A Present Reality-Lesson Twelve
Trying to impress on my son that he should take
care of a souvenir from Jerusalem, I said, "This is from
the Holy Land, and it is so far away we'll never be able
to go there."
Next day when showing his gift to a neighbor girl ,
he announced, "This is from heaven, and that's one place
our family will never go."
Mrs. B. J. Wilz in Together (Doan 202)
The kingdom of heaven seems so far away. "Though
invisible, the kingdom of heaven is a reality among men"
(228) .
1. What was John the Baptist telling us in Matthew 3:2?
2. What kind of kingdom did Jesus come to establish
(John 18:36)?
3. According to Romans 14:17, what are the important
elements of the kingdom?
4. Who does Paul say in Romans 2:28-29 is a member of
God's kingdom?
5. So what are Vve to do (Matthew 6:33)?
6. How can we do that?
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7. According to Luke 1:33, what is the extent of
Christ's kingdom?
*Devotional Memory Verse
...All authority has been given to Me in heaven and
on earth.
Matthew 28:18
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APPENDIX N
Jesus will Come Again-Lesson Thirteen
Rev. Francis W. Dixon writes, "The Scriptures give
constant testimony to the fact that our Lord Jesus
Christ will come again. If you take your Bible and read
through from the beginning, you will be amazed at the
reiterated truth of the Second Advent. If we were to
take out of the Bible every reference to the second
coming of the Lord, we would have a terribly mutilated
Book! This is no 'pet theory' accepted by a few
'cranks'; it is a major doctrine of the Word of God. It
has been said by scholars that the second coming of
Christ is mentioned no less than 1,200 times in the Old
Testament and 300 times in the New Testament. If we
read our Bible and believe our Bible, we cannot do other
than be certain that our Savior is coming again. The
fact of His return is clearly and emphatically stated,
in prediction, type, parable and promise" {Doan 77).
1. According to II Peter 3:9-10, what is going to come?
2. Why is it important for Jesus to coine again (John
14:3) ?
3. What does Hebrews 9:28 mean?
4. Who does Paul say in I Thessalonians 4:16, will come
for us?
5. According to Philippians 3:20, what must our
relationship be?
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6. Does anyone know the time of His coming (II Peter
3:10) ?
7. How do we know that the Second Coming must take place
(Acts 17:31)?
8. How do you plan to prepare for that coming?
*Devotional Memory Verse
,..No eye has seen, nor ear heard, nor the heart of
many conceived what God has prepared for those x^iho love
Him .
I Corinthians 2:9
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